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LEE COUNTY 

BACKGROUND CHECK INFORMATION: 
 

In addition to the following information, a thorough background check may be made at the 

option of Lee County.   
 

“YES” answers to the following questions will not necessarily result in denial of 

employment.  We will consider all the circumstances, including the date and nature of 

events that led to the actions described below.  Your written explanation will assist us in 

determining your eligibility and suitability for employment.  Please note that your failure 

to provide complete, truthful and accurate information will most likely lead to Lee County 

not hiring you and/or, if you are hired, terminating your employment upon the discovery of 

the incorrect, false or inaccurate information. 

 

A. Have you ever been convicted of, admitted committing, pleaded no contest or entered an 

Alford plea, or are awaiting trial for any crime (excluding only minor traffic violations 

that do not involve any allegations of driving under the influence of alcohol or drugs or 

involve reckless driving) and/or has any civil court, agency, or licensing body entered a 

finding against you that you committed spousal, child or dependent adult abuse and/or 

have any civil court or agency charges pending against you for spousal, child or 

dependent adult abuse?  You must answer “YES” even if the matter was later dismissed, 

deferred, reversed, or vacated.  If you answer “YES,” on a separate sheet of paper attach 

and provide an explanation including dates of the proceedings, the name and address of 

the court, agency, and/or licensing body where the proceedings occurred, a statement of 

the accusation against you and the final disposition of the matter.  

� No � Yes, attach a separate sheet for explanation. 

 

B. Have you ever been dismissed (fired) from any job, or resigned at the request of or 

pressure from your employer, or left employment while charges or an investigation of 

your behavior was pending or been refused tenure, reappointment or continuing contract 

from any employer?  You must answer “YES” even if the matter was later resolved with 

any form of settlement or severance agreement, regardless of the terms.  If you answer 

“YES” you must provide the date of termination or resignation and other action 

concerning tenure, reappointment or continuing contract denial, and the name, address 

and telephone number of the employer(s) and a statement of the alleged reasons for 

termination or resignation.  

� No   � Yes, attach a separate sheet for explanation. 

 

C. Have you ever had any license or certificate of any kind (e.g. driver’s license or other 

professional license) revoked, suspended, or reprimanded, or have you in any way been 

sanctioned, or is any charge or complaint now pending against you before any licensing, 

certification or other regulatory agency or body, public or private?  If you answer “YES” 

you must provide the dates of proceedings, name, address and telephone number of the 

agency or body or employer and where proceedings took place, a statement of the 

accusations against you, the final disposition and/or current status of the charge or 

complaint.  

� No   ���� Yes, attach a separate sheet for explanation.  


